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OFFICE ORDER.

Reference this office order No.CBJ/117/552 dated 30.07,2019.

As per the direction contained in Dte. DE, WC, Chandlgarh letter
No.15/1101/ADM/WC/DE dated 05.09.2023 and as per section 4(3) of the Sexual
Harassment of Women at Workplace {Prevention, Prohibition and Redressal) Act,
2013 the undersigned being competent hereby re-constitute the Internal
Complaints Committee with the following member for the period of 03 years i.e.
w.e.f.15/09/2023 to 14.09.2026:-

Sr. |Name : Designation. Email IDs with |
 No. -  Contact numbers. |
I 1 | Smt. Kavita, i | Presiding KavxLadograUZOObﬂgm
f TGT, Cantt Board Middle || Officer L ail.com 5
| School Jutogh. = 09418624540
? R s AT 07018C74016
! 2 Smt Arun Prabha i : | Member anukittu781@gmail.com 5
' JBT, Cantt. Board Middle 09418818660
School Jutogh g 107018468682
3 | Smt. Priyanka 1 | Member pr:yaanchSOgma:! com
JBT, Cantt. Board Middle; 09816018837 |
! School Jutogh S N i "
4 | Smt. Sarika Mittal, 1 | Member sarika229mittal@gmail.c
House Sy. No.74/28 House O
No.27 Sadar Bazaar Jutogh | 08219401314
Cantt. (Non-Governmental ; : |
Organization) : A DNt s R e

Further, the Presiding Officer is hereby directed to convene at least one workshop
in the end of the quarter 'with ail the women employees working Cantonment Board
Jutogh to educate them about their rights, for filing complaints etc,
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it is for the information of all-women employees working in Cantonment
Board Jutogh that any aggrieved woman may make, in writing, a complaint to
sexual harassment at the workplace to the ibid Internal Complaint Committee u/s
9 of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 to any of the committee members within three months from
the date of incident and in case of a series of incidents, within a period of three
months from the date of last incident:

Provide that where such complaint cannot be made in writing, the Presiding
Officer or any Member of the Internal Committee shall render all reasonable
assistance to the woman for making the complaint in writing:

Provide further that the ICC for the reason to be recorded in writing, extend
the time limit not exceeding three months, if it is satisfied that the circumstances
were such which prevented the woman from filing a complaint within the said
period.

{(2) Where the aggrieved woman is unable to make a complaint on account of her
physical or mental incapacity or death or otherwise, her legal heir or such other
person as may be prescribed may make a complaint under this section.
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CHIEF EXECUTI %CER, JUTOGH
(R.P. SINGH) /;

Copy to;~ : @L‘/ {?’/4‘

1. Office Supdt./RMO/Head Master s
Cantt Board Jutogh.

2. All Members

3. All Notice Board.

i Daiteyes. niae to get it noted from all the woman employees as well as from
the male employees.

5. Computer Programmer........ to display this office order on CB Jutogh's official
website along with copy of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal} Act, 2013.

CHIEF EXECUTIVE OFFICER, JUTOGH
(R. P. SINGH)



